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Policy for Volunteer Firefighter Pay
Approved by the 

Hart County Board of Commissioners

October 25, 2011
BRIEF DESCRIPTION OF THE NEED FOR THIS POLICY:
The Hart County Board of Commissioners supports the volunteer firefighters in Hart County through the following pay policy:
1.      All firefighters who are paged out to any type of call will receive 12.00 per call for reimbursement. (A truck must go 10-8 for firefighters to receive reimbursement.                                                                                                                           

2.  At the discretion of the Officer in Charge he can request additional station and man power for any type of emergency in which additional help is require, firefighters will receive per call for reimbursement.  

3.      All RIT team members that respond in their TFZ (Task Force Zone) to any structural fire will receive 12.00 per call for reimbursement (This is a NFPA rule and we get ISO points for this, and it is a safety issue.)

 4.      All firefighters who respond to structure fires and large grass fires who have not been paged out, but come to help between the hours of 6:00 am & 6:00 pm because of man power shortages will receive 12.00 per call for reimbursement. (car fire and fire alarms do not apply.)

5.      All firefighters will receive 12.00 per training meeting, two meetings per month for reimbursement.

 6.  At the discretion of the Chief firefighters who attend specialized training classes will receive 12.00 for the class for reimbursement. 

 7.      All firefighters must attend at least 50% of all trainings and 50% of all fire calls per pension fund rules to receive their pension reimbursement at the end of the year. The pension fund rule applies to the mathematical formula used to calculate the hours that determents the percentage rate of 50% of fire calls and 50% of meetings to receive their reimbursement. 


